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This meeting will be live-streamed and available for playback on the Punta Gorda Airport’s YouTube page.  
Note: Streaming service is for listening purposes only. Anyone wishing to submit written citizens input should email 

Airport@FlyPGD.com with “Citizens Input” in the subject line prior to 8 AM the day of this meeting. 

 

AGENDA 
 

1. Call to Order: Reminder to turn off your cell phones. 

2. Invocation: For those who wish to join, please rise for the invocation. 

3. Pledge of Allegiance 

4. Roll Call 

5. Citizen’s Input: Anyone wishing to address the Board during this portion should state their name 

for the record. Each citizen is allowed up to two minutes to express their opinion. 

6. Additions and/or Deletions to the Agenda 

7. Employee Service Recognition                                                                                  Ms. Desguin 

8. Consent Agenda: All matters listed under this item are considered routine and action will be 

accomplished by one motion without separate discussion of each item. If discussion is desired by  

a Commissioner, item(s) will be removed from the Consent Agenda and considered separately. 
 

Secretary/Treasurer 

Minutes Regular Meeting – October 21, 2021 

CEO 

Resolution 2021-06 Budget Amendment – All budget amendments must be made 

any time within the fiscal year or within 60 days following the end of the fiscal year. 

The 2020/2021 Annual Budget needs to be amended to $37,664,236 from 

$48,809,570. 

Staff Recommended Action: Board approve Budget Resolution 2021-06. 

 

 
 

https://www.youtube.com/puntagordaairportpgd


9. Secretary/Treasurer’s Report 

a. Accounts Receivables 

b. Income Statement 

c. Balance Sheet 

Mr. Hancik 

Mr. Parish 

Mr. Parish 

Mr. Parish 

10. Liaison Reports 

a. Punta Gorda City Council 

b. Board of County Commissioners 

c. Metropolitan Planning Organization/Economic Development 

d. Community 

e. State Legislation 

 

Mr. Hancik 

Mr. Andrews 

Chair Herston 

Mrs. Coppola 

Mrs. Oliver 

11. Attorney’s Report Attorney Carr 

12. CEO’s Report 

a. Development Update 

b. Marketing Update 

c. Aviation Report 

d. Proposed Leases 

i. Blackbird Aviation 

ii. Day Break Market 

iii. Jet Access 

iv. Air Center Restaurant 

e. Vaccine Mandate 

Mr. Parish 

Mr. Ridenour 

Mrs. Miller 

Mr. Mallard 

Mr. Parish 

 

 

 

 

Mr. Parish 

13. Old Business 
 

14. New Business 

a. CEO Parish Contract Renewal 

b. Election of Officers 

c. Professional Engineering and Planning Services RFQ Selection 

 

Mr. Andrews 

Attorney Carr 

Mr. Parish 

15. Commissioner’s Comments  

16. Adjournment 



Agenda items for November 18, 2021 Meeting 

A copy of all the attachments are at www.flypgd.com/airport-authority/meeting-minutes-and-agendas/ 
 

13. Old Business 
 

14. New Business 
 

a. CEO Parish Contract Renewal – Mr. Parish’s current contract (attached) expires on July 31, 

2022.  

 

b. Election of Officers – Attorney Carr will hold the Election of Officers to elect a Chair, Vice 

Chair, Secretary/Treasurer and Assistant Secretary Treasurer. 
 

c. Professional Engineering and Planning Services RFQ Selection – The current five (5) year 

continuing services contracts for professional engineering and planning services expired in August 

2021. A new solicitation was advertised on October 01, 2021. On November 01, 2021, eight (8) 

qualification packages were received. The selection committee scores resulted in the following top 

five (5) firms: 

 

Firm 

Evaluation Committee 

Average Score 

Kimley-Horn 
95.6 

Michael Baker International, Inc. 
93 

AECOM Technical Services, Inc. 
92 

C&S Engineers, Inc. 
84.8 

Infrastructure Consulting & Engineering, PLLC (ICE) 
83 

 

Staff Recommended Action: Board select three (3) firms to provide continuing professional 

engineering and planning services and authorize the CEO to execute contracts with each firm. 

http://www.flypgd.com/airport-authority/meeting-minutes-and-agendas/
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August September October

Air Carrier 642 498 819

AirTaxi 56 52 69

GA 5426 5578 5650

Military 63 39 97

Total 6187 6167 6635

Hangars

600 Series 119 1 1 2

200 Series 98 0 1 0

Cities Served

1 Albany, NY 28 Lexington, KY

2 Allentown (Lehigh Valley), PA 29 Louisville, KY

3 Appleton/Green Bay, WI 30 Minneapolis-St. Paul, MN

4 Asheville, NC 31 Moline (Quad Cities), IL *

5 Austin, TX* 32 Nashville, TN

6 Baltimore, MD/Washington D.C.* 33 Niagara Falls/Buffalo, NY

7 Belleville, IL/St. Louis, MO 34 Norfolk, VA*

8 Bentonville, AR* 35 Omaha, NB *

9 Cedar Rapids, IA 36 Peoria, IL

10 Charleston, SC * 37 Pittsburg, PA

11 Chicago (Midway), IL* 38 Plattsburg, NY*

12 Cincinnati, OH 39 Portsmouth, NH

13 Cleveland, OH 40 Providence, RI

14 Columbus (Rickenbacker), OH 41 Raleigh/Durham, NC

15 Concord/Charlotte, NC 42 Rapid City, SD *

16 Dayton, OH * 43 Richmond, VA *

17 Des Moines, IA 44 Rochester, NY *

18 Elmira, NY * 45 Rockford, IL

19 Flint, MI 46 Saint Cloud, MN *

20 Fort Wayne, IN 47 Sioux Falls, SD *
21 Grand Rapids, MI 48 Southbend, IN

22 Harrisburg, PA 49 Springfield, IL

23 Houston (Hobby), TX 50 Springfield/Branson, MO

24 Huntington, WV 51 Stewart/Newburgh, NY

25 Indianapolis, IN 52 Syracuse, NY *

26 Kansas City, MO 53 Toledo, OH

27 Knoxville, TN 54 Traverse City, MI *

Allegiant Service Sun Country Service

Operations Reported By Tower

* Seasonal  City
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FIRST MODIFICATION OF EMPLOYMENT AGREEMENT 

THIS AGREEMENT dated this _____ day of ____ 2021, by and between the CHARLOTTE COUNTY 

AIRPORT AUTHORITY (the "Authority"), a political subdivision of the State of Florida, and JAMES W. 

PARISH (the "Executive Director").   

WITNESSETH, THAT WHEREAS:  

A. The Authority currently employs the services of the James W. Parish, as Executive Director 

pursuant to an employment agreement dated July 21, 2016 (the "Employment Agreement"); 

and   

B. The Authority and Parish wish to modify the Employment Agreement to extend the 

employment term and provide no changes to the compensation, benefits, and duties, and  

C. The CCAA and Parish desire to enter into an extension of Employment Agreement for the 

period beginning August 1, 2022. 

NOW THEREFORE, in consideration of the foregoing and the mutual covenants and obligations 

herein contained, the parties have agreed that Employment Agreement Paragraph 1 shall be 

modified to read as follows:   

1. Employment. 

(a) The Authority hereby employs the Executive and the Executive hereby accepts employment 

during the period from August 1, 2016, through July 31, 2019 ("Initial Employment Period").  

“Employment Year" shall run from August 1st to July 31st.   

(b) Upon expiration of the Initial Employment Period, this Agreement can be renewed at the 

discretion of the Authority pursuant to the same terms and conditions as contained herein, for 

three (3) more years, extending from August 1, 2019 to July 31, 2022 ("Option Employment 

Period"), for a period three (3) more years August 1, 2022 thru July 31, 2025 (2nd Option 

Employment Period) and for a period of two (2) more years August 1, 2025 thru July 31 2027 ( 3rd 

Option Employment Period) unless the Agreement has been earlier terminated as provided in 

paragraph 5 below, or unless either party, at least 90 days prior to an Option period, gives 

written notice of intention not to renew for any Option Employment Period.   



 

 

2. No other modifications: The Employment Agreement shall otherwise remain in full force in 

effect exactly as written with no changes to compensation, benefits, or duties.  

3. Exercise of 2nd Option Employment Period: The Parties hereby mutually agree to exercise the 

2nd Option Employment Period to commence on August 1, 2022.  

IN WITNESS WHEREOF, the Parties have executed this Modification of Employment Agreement 

as of the day and year first above written. 

 

CHARLOTTE COUNTY AIRPORT AUTHORITY 
 
By:_____________________________________ 
 JAMES W. HERSTON, P.E. 
 Chair 

“EXECUTIVE DIRECTOR” 
 
By:______________________________________ 
 JAMES W. PARISH, P.E., C.M. 
 Executive Director  

 
 
Attest:__________________________________ 

ROBERT D. HANCIK A.A.E. 
Secretary/Treasurer 
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EMPLOYMENT AGREEMENT 

 

THIS AGREEMENT dated this 21st day of July 2016, by and between the CHARLOTTE COUNTY 

AIRPORT AUTHORITY (the "Authority"), a political subdivision of the State of Florida, and JAMES W. 

PARISH (the "Executive").  

WITNESSETH, THAT WHEREAS:  

A. The Authority currently employs the services of the Executive, as Assistant Executive Director 

of the Punta Gorda  Airport (the "Airport") pursuant to an employment agreement dated 

January 15, 2009, (the "Agreement"); and  

B. The Authority and Executive wish to enter into a new Agreement, and to provide changes to 

the compensation, benefits and duties;  

C. It is in the interest of the Authority to add provisions that will provide performance based 

compensation and long-term stability;  

D. The parties now desire to enter into a new employment agreement for the period beginning 

August 1, 2016; and  

E. The Authority desires (1) to employ the services of Executive and to provide inducement for 

him to remain in such employment, (2) to make possible full work productivity by assuring 

Executive's morale and peace of mind with respect to future security; (3) to act as a deterrent 

against malfeasance or dishonesty for personal gain on the part of the Executive, and (4) to 

provide a just means for terminating Executive's services; and  

F. The Executive desires to be employed as the Executive Director of the Charlotte County 

Airport Authority.  

NOW THEREFORE, in consideration of the foregoing and of the mutual covenants and 

obligations herein contained, the parties have agreed as follows:  

1. Employment.  

(a) The Authority hereby employs the Executive and the Executive hereby accepts employment 

during the period from August 1, 2016, through July 31, 2019 ("Initial Employment Period"). 

“Employment Year" shall run from August 1st to July 31st.  
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(b) Upon expiration of the Initial Employment Period, this Agreement can be renewed at the 

discretion of the Authority pursuant to the same terms and conditions as contained herein, for 

three (3) more years, extending from August 1, 2019 to July 31, 2022 ("Option Employment 

Period"), unless the Agreement has been earlier terminated as provided in paragraph 5 below, 

or unless either party, at least 90 days prior to July 31, 2019, gives written notice of intention 

not to renew for the Option Employment Period.  

2. Extent of Services.  

(a) During the period he is employed hereunder, the Executive will devote all of his working time 

and energies, faithfully and to the best of his ability, to the business of the Authority and the 

furtherance of its interests. During the period he is employed hereunder, he will not engage in 

any other business or employment (except the management of private investments) without the 

prior written consent of the Authority.  

(b) Executive's duties and responsibilities shall be in accordance with the description attached 

hereto as Exhibit A and made part herein.  

3. Compensation.  

(a) Regular Compensation.  

(1) The Authority shall pay the Executive and the Executive shall accept, as 

compensation for his services, the monthly pro-rata portion of the applicable annual 

base salary:  

(i) From August 1, 2016 to September 30, 2017, an amount equal $ 182,000.00. 

Thereafter, on October 1 of each year of the Initial Employment Period, the 

Executive's salary shall be increased by 2.25% over his annual salary during the 

prior year.  

(ii) If this Agreement is renewed under subparagraph 1(b) above, during the first 

year of the Option Employment Period, the Executive's salary shall be increased 

by 2.75 % over his annual salary during the last year of the Initial Employment 

Period. On each subsequent October 1 of the Option Employment Period, the 

Executive's salary shall be increased by 2.75% over his annual salary during the 

prior year.  
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(iii) i and ii above shall not apply if staff increases are less than 2% for the given 

year. Executive increases shall match the staff increases. 

(b) During his employment hereunder, the Executive shall be eligible to, participate in the 

Authority's employee welfare plans, pursuant to the terms of such plans, including major 

medical, dental insurance, life insurance, and hospitalization coverage and any other Authority 

employee welfare, pension, deferred compensation, benefit, or bonus plans which are made 

available to the employees of the Authority. The Executive shall be enrolled in the Authority 

Disability plan and the life insurance plan for the Executive shall cover the Executive at two 

times his annual compensation with no monetary cap. Each month the Authority shall 

contribute one:-twelfth of the maximum annual amount permitted by law to the Executive's 

account in the Authority's 457(b) Plan. The Executive's participation in all employee welfare 

plans shall be based upon the amounts payable to him as Regular Compensation hereunder.  

(c) To assist the Executive in the performance of his duties, the Authority will provide the 

Executive with full, unrestricted and exclusive use of an automobile (the "Vehicle") and its 

regular replacement, owned or leased by the Authority. Upon separation from employment the 

Vehicle shall be returned to the Authority. The new vehicle shall be equal to the model type 

presently utilized by the previous Executive. The Authority agrees to provide for all the fueling, 

operation, maintenance and repair of the vehicle.  

  

(d) Reimbursement.  

(1) The Authority shall reimburse the Executive for all reasonable and necessary items of 

travel approved by the Authority, and other expenses reasonably incurred by him in 

connection with the performance of his duties during his employment hereunder, upon 

substantiation of same by the Executive. Any memberships or community functions not 

covered by, CCAA policies or budgetary line appropriations shall be reviewed by the 

Chairman on a monthly basis.  

(2) The Authority shall reimburse the Executive for reasonable expenses for Continuing 

Education when prior approval is obtained from the Authority. If the Executive is elected 

to a position of the governing board of an aviation-related organization, he shall be 

authorized to devote such time and be reimbursed for such travel as is reasonably 
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necessary, commensurate with the responsibilities normally attendant to such office, 

provided such authorizations approved by the Authority.   

(e) In order to preserve the health and well-being of the Executive he shall be entitled to twenty 

five (25) working days of vacation each Employment Year beginning October 1, 2016. Any 

vacation time not utilized by the Executive during the Employment Year shall be purchased back 

by the Authority on September 30 of the same Employment Year. The Executive shall not be 

eligible to carryover any vacation days.  

 

4. Authority Property. All Authority data and all correspondence, memoranda, notes, records, 

reports, plans and other papers, and items received or made by the Executive in connection 

with his employment or engagement by the Authority during his employment hereunder, shall 

be the property of the Authority; and the Executive will promptly deliver the originals and all 

copies thereof to the Authority upon any termination of his employment or engagement under 

this Agreement or upon request of the Authority at any time or from time to time during his 

employment hereunder.  

5. Termination of Employment.  

(a) The Authority may immediately terminate the Executive's employment hereunder for cause 

without prior notice, in the event the Executive commits any material act of dishonesty, or fails 

to perform the primary services or duties required under this Agreement in a competent 

manner, or if he acts in a way which has a direct, substantial and adverse effect upon the 

business or reputation of the Authority. In the event that the Authority seeks to terminate the 

Executive for cause under this provision, he shall be first placed on administrative leave with pay 

for three days. At or before the conclusion of that time period, he shall be advised in writing of 

the nature of the charge(s) against him. The Executive shall thereafter be placed on 

administrative leave without pay (although he may utilize such personal leave time as is 

available to him). Should the Executive deny or contest the charge(s), he shall have ten (10) 

working days from the delivery of the notice of charges (such time period running from the date 

of such notice or the date of delivery, whichever is later), to notify the Authority, through its 

chairperson, of such intent. Thereafter, the Authority shall provide a hearing before a neutral 

and detached arbitrator or hearing officer. The hearing shall comport with fundamental due 
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process, and §120.57, F.S. formal administrative hearing requirements shall serve as the guide 

for such hearing. The results of the hearing shall be binding on all parties. The Authority shall 

not retaliate against the Executive in any fashion for exercising his rights under this provision.  

(b) Upon the determination by competent medical authority (e.g., an M.D. or D.O. licensed to 

practice medicine in the State of Florida) that the Executive is suffering from a physical or 

mental disability, injury, or illness that substantially impairs his ability to perform his regular 

duties, which disability, injury, or illness has or is likely to extend for a period of ninety (90) or 

more days, notwithstanding any reasonable accommodation provided by the Authority, the 

Authority may terminate the Executive's employment. The Executive shall not be terminated 

prior to the expiration of such 90-day period, and he shall have the right to contest any such 

medical conclusion or finding with an independent medical examination. In the event that the 

two medical opinions are in disagreement, the two physicians rendering such opinion (or, 

alternatively, the Authority and the Executive) shall select a third, independent medical 

authority with expertise in the area of medicine or psychology implicated in the original opinion 

to render a binding opinion as to whether such disability exists. However, if the Executive fails to 

perform his duties and obligations for a period of 30 days while suffering from an apparent 

disability over a 90-day period, it shall be presumed that he is impaired and not otherwise 

unqualified to perform the duties and obligations of this Agreement. This provision shall not 

affect the requirements or provisions of the Americans with Disabilities Act or the Family 

Medical Leave Act, which shall control to the extent that they may conflict with this provision.  

(c) If the Executive dies, his employment hereunder shall be deemed terminated effective on the 

date of his death.  

(d) If the Authority should, for any reason, cease to operate its airport at any time during the 

term of this Agreement, such cessation operation shall terminate this Agreement.  

(e) If notice of termination of employment is given pursuant to this paragraph 5, the Authority 

may, in its sole discretion, thereupon forthwith relieve the Executive of all or any of his duties as 

an employee hereunder. This shall not relieve the Authority of providing the hearing required by 

subparagraph 5(a) should the Executive so request.  

(f) In the event of any termination of employment hereunder, Executive Compensation shall also 

include such accrued vacation leave and sick leave that has been earned but not taken.  
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(g) If the Executive is terminated under subparagraph 5(b) during the Initial Employment Period, 

or, if this Agreement is renewed under subparagraph 1 (b) above, during the Option 

Employment Period, the Authority shall pay Executive a lump sum separation payment of 

sixteen (16) weeks' aggregate salary, plus accrued vacation and sick time, and maintain the 

Executive's health and dental insurance for that period. The lump sum payment to the Executive 

shall be paid within 30 days of the date Executive separates from service. Provided, however, 

that in the event Executive is terminated because of his conviction of a felony as defined under 

federal or Florida law or in the event the Executive commits any material act of dishonesty, the 

Authority shall have no obligation to pay the separation sum designated in this subparagraph.  

(h) The Authority reserves the right to terminate the Executive at any time" during the Initial 

Employment Period, or, if this Agreement is renewed under subparagraph 1(b) above, during 

the Option Employment Period, without cause. The Executive Director may be removed anytime 

by: (1) an affirmative vote for removal of four (4) commissioners in an open official meeting; or 

(2) an affirmative vote for removal by three (3) commissioners in two (2) open official meetings 

when such meetings are exactly two (2) weeks to the day apart from one another. If the 

Executive is terminated under this subparagraph 5(h) Authority shall pay Executive a lump sum 

separation payment of twenty-six (26) weeks plus accrued vacation and sick time and maintain 

the Executive's health and dental insurance for that period. The lump sum payment to the 

Executive shall be paid within 30 days of the date Executive separates from service.  

(i) Notwithstanding the above, to the extent the Authority has an obligation to provide 

continued health and dental insurance coverage under subparagraphs (g) and (h) above, the 

obligation shall be terminated if legal counsel to the Authority advises the Authority that the 

continued provision of such coverage will violate federal or state laws or regulations or will 

impose fines or penalties on the Authority. If the obligation to provide continued health and 

dental coverage is terminated under this subparagraph, the Authority will pay to Executive on a 

monthly basis during the remainder of the period that continued coverage would otherwise 

would have been provided a cash severance payment equal to the cost that the Executive would 

incur to purchase such coverage under the COBRA provisions of the Authority's health and 

welfare plans with the amount of each monthly cash severance payment increased by the 

amount of federal income and FICA taxes that the Authority reasonably calculates Executive will 
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be required to pay by reason of receipt of the monthly cash severance payments for the 

purchase of COBRA benefits or any other health or welfare benefits from any person.  

j) Any action by the Authority to terminate the Executive's employment under subparagraph 

5(a) or 5(b) shall The Executive Director may be removed anytime by: (1) an affirmative vote for 

removal of four (4) commissioners in an open official meeting; or (2) an affirmative vote for 

removal by three (3) commissioners in two (2) open official meetings when such meetings are 

exactly two (2) weeks to the day apart from one another.  

(k) If prior to expiration of this Agreement, the parties agree in writing to extend the Agreement 

on a month-to-month basis following the date it would otherwise expire, the Authority may 

thereafter exercise its rights of termination under this paragraph 5, without having to make the 

lump sum separation payments specified in subparagraphs 5 (g) or (h).  

(l) The Executive may terminate his employment hereunder by giving the Authority two months’ 

notice of his intention to so terminate; provided that the Authority may waive such notice.  

6. Assignment. The rights of the Executive under this Agreement are not assignable (voluntarily 

or involuntarily, by operation of law or otherwise), nor may any of his duties or obligations 

under this Agreement be delegated, without the prior written consent of the Authority.  

7. Prior Agreement and Modification. This Agreement contains the entire agreement between 

the parties and supersedes all prior oral and written agreements, understandings, 

commitments, and practices between the parties with respect to the employment or 

engagement of the Executive by the Authority. Any further amendments or modification hereof 

must be in writing signed by both parties.  

8. Notices. All notices, consents or demands of any kind which either party to this Agreement 

may be required or may desire to serve on the other party hereto in connection with this 

Agreement shall be in writing and may be delivered by personal service or by certified mail, 

return receipt requested, deposited in the United states mail with postage thereon fully prepaid 

addressed to the party as follows:  
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(a) If to the Authority to:  

   Chairman 
   Charlotte County Airport Authority 
   28000 A-1 Airport Road 
   Punta Gorda, FL 33982  

 

(b) lf to the Executive to:   

 James W. Parish, P.E. 
 Executive Director 

   Charlotte County Airport Authority 
   28000 A-1 Airport Road 
   Punta Gorda, FL 33982  
 

Service of any such notice or demand so made by mail shall be deemed complete on the date of 

actual delivery as shown by the addressee's certification receipt or at the expiration of the third 

business day after the date of mailing, whichever is earlier in time. Any party hereto may, from 

time to time, by notice in writing served upon the other as aforesaid, designate a different 

mailing address or a different person to which all said notices or demands are thereafter to be 

addressed.  

9. Governing Law.  

(a) This Agreement shall be governed by and interpreted in accordance with the laws of the 

State of Florida, and Charlotte County (regardless of choice of law principles of Florida or any 

other jurisdiction).  

(b) Any controversy or claim arising out of or relating to this Agreement, or any breach thereof, 

shall-be settled by arbitration conducted in Punta Gorda, Florida in accordance with the then 

existing arbitration rules of the American Arbitration Association, and judgment upon the award 

rendered by the arbitrator(s) may be entered in any court having jurisdiction thereof.  

10. Severability. The provisions of this Agreement are severable. The invalidity, in whole or in 

part, of any provision of this Agreement shall not affect the validity or enforceability of any 

other of its provisions. If one or more provisions hereof shall be so declared invalid or 

unenforceable, the remaining provisions hereof shall remain in full force and effect and shall be 

construed in the broadest possible manner to effectuate the purposes hereof.  
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to be construed to prohibit individual commissioners of the Authority from 

closely scrutinizing, by questions and personal observations, all aspects of 

operations so as to obtain independent information to assist the commissioners 

in the formulation of sound policies to be considered by the Authority. The 

Executive Director shall enjoy authority consistent with the duties delegated to 

him herein. 

 

 B. The Executive Director shall be included in, or made aware of, all 

substantive discussions or written communications between commissioners and 

vendors, tenants, and others doing business with the Airport.  The Executive 

Director shall be the Airport representative in the negotiations, however, the 

Executive Director shall keep the Authority apprised of the progress of such 

negotiations, and obtain Authority approval of the final agreement.  The 

Executive Director shall inform the Authority of current activities in either 

committee or Authority meetings.  In particular, the Executive Director shall 

advise the Authority in matters which are policy or which border on policy 

decisions that are reserved to the Authority. 

 

 C. Because Authority decisions may only be made by a majority of a quorum of the 

Authority, individual commissioners shall refrain from directing the Executive Director or staff in the 

implementation of Authority decisions.  Furthermore, in the absence of an emergency, the Chair shall 

refrain from directing the Executive Director or staff (1) in a manner contrary to an Authority decision, 

or (2) in matters upon which no Authority decision has been made.  Nor shall the Executive Director 

accede to any request from individual commissioners to (1) take action contrary to an Authority decision 

or (2) withhold taking action mandated by an Authority decision.  Commissioners shall support the 

Executive Director and staff as long as the Executive Director and staff are acting consistently with 

Authority direction. 
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